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Range/Forestry Technician, GS-455/462-6
Maps and Records Officer
Position No. F204

INTRODUCTION

This position is located in a BLM fire suppression organization. The primary
purpose of the position is to assist in the compilation and graphic depiction
of current/historical fire suppression information. The information is
dispersed within the BLM, interagency, and/or to the public media on a
regional or state basis.

It has been determined that prior wildland firefighting experience is required
to satisfactorily perform the duties of the position.

DUTIES

A. Responsible for maps and records files within the organization. During
fire suppression activity, compiles data and drafts maps and charts to provide
the Fire Control Officer/Intelligence Officer with the necessary information
to resolve questions regarding land ownership, type terrain, type wvegetation,
adjacent area situation and land value problems, suppression capability,
status of state resources, and prior fire history for the area. Maintains
current fire status maps of on-going fires. Inventories supply of maps and
charts and orders additional stock.

B. Collates special information on fire activity and suppression capabilities
in the state for inclusion in briefings, news releases, and other documents.
As assigned, prepares and presents briefings or parts of briefings, news
releases, and other presentations.

C. Disseminates intelligence information as assigned.

D. Monitors available suppression resources within the State. Keeps track of
equipment, personnel, and aircraft. Maintains inventory of out-of-state
resources currently assigned to the State.

E. As assigned, assists in formulating demobilization plans.

F. Performs other duties as assigned such as serving as a logistics
dispatcher, initial attack dispatcher, or field dispatcher. During pre- and
post-seasons, assists with the maintenance of dispatch guides and cooperative
agreements. '

FACTORS

Factor 1, Knowledge Required by the Position

Knowledge of fire suppression tactics, methods and procedures sufficient to
gather facts and depict information for maps and charts or briefing
statements, determine dispatch requirements, or select the appropriate
preplanned dispatch gquide. It has been determined that prior line
firefighting experience is required to satisfactorily carry out the duties of
the position.
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Knowledge of dispatch functions, general guidelines and procedures. Must have
the ability to use preplanned dispatch guides.

Knowledge of fire behavior, fire weather, wildfire line functions, land status
maps, fire management plans, resource values, fuel types, environmental
conditions, and common uses of firefighting tools and eguipment in order to
adequately compile and draft fire suppression information and prepare
narrative statements for briefing/news releases.

Ability to read land descriptions, plot descriptions on various scale maps,
compile specialized fire suppression information and draft maps and charts
depicting the specialized fire suppression information.

Ability to use standard dispatch office equipment such as computers, radios,
teletype, and facsimile machines.

Ability to communicate effectively orally and in writing. Must have the tact
and diplomacy necessary to work with public media officials.

Ability to learn and work with the specialized fire computer programs to
access information and update data records.

Factor 2, Supervisory Controls

The supervisor defines the scope of the assignment and the results expected.
The incumbent takes independent action on routine situations in accordance
with established guides and precedents. Deviations from accepted office
practices are referred to the supervisor for assistance. Most of the work
performed is subject to a cursory review for technical adequacy as it becomes
a part of further processes.

Factor 3, Guidelines

Guidelines include the fire control manual, BLM and other agency guidelines
and directives, dispatch plans, and map and chart procedural guidelines.
Minor adaptation of quidelines to make adjustments for varying map scales and
distortions may be necessary to meet the requirements of specific projects.

Factor 4, Complexity

The complexity of this position varies dependent upon whether multiple fires

are occurring, the areas the fires are occurring in, the land status of the
fire situation, the various scales and distortions on source maps, and the
number of coordinating agencies/publics involved. Most assignments are
performed under emergency situations. The type of data assembled depends upon
ghetiensigive nature of the specific fire(s) occurring and the public interest
n those fires.

Factor 5, Scope and Effect

The primary purpose of this position is to assemble maps and charts to be
included in fire intelligence reports and other documents. The work performed
contributes to the unit's effectiveness in accurately portraying a wide
variety of fire suppression intelligence information.
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Factor 6, Personal Contacts

Personal contacts occur with other employees in the Bureau fire suppression
organization and managers, other resource specialists, other wildfire federal
and state agencles, cooperators, and media representatives. Exposure to
members of the news media are generally limited to those times when the
supervisor is also present.

Factor 7, Purpose of Contacts

Contacts are for the purpose of giving and receiving information, receiving
assignments, providing briefings to supervisor and/or others, and providing
assistance to others.

Factor 8, Physical Demands

The primary duties of the position are sedentary in nature. During the fire
season, the position demands long hours, varying shifts, and on-call status
while away from work. Employee may be assigned to field camps which include
living and working at unimproved sites.

Factor 9, Work Environment

Most assignments are performed in an office setting. Fire assignments may
subject the employee to fire and smoke situations and extensive low level
aircraft travel.



